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processes associated with accreditation,
resulting in the delivery of enhanced and high
quality services. 
We are also in the process of reducing
volumes by extending the accreditation date for
a few programs that are scheduled to submit
the Self-Study document and have a site visit
in the academic year of 2009-2010.  Again, this
will enable the CAATE to control the number of
programs that are undergoing the
Comprehensive Review process.  The strength
of the Annual Report process, directed by Pat
Graman, is such that we are very confident in
“pushing” the date to a longer time span.  I 
have heard several comments that the annual
report is very much like a “mini self study”. I 
concur with that and can tell you the annual
report is exhaustive by design.  The high level
of scrutiny delivered by the Annual Report
process allows the CAATE to safely extend
accreditation award lengths.  Ultimately, it is
the CAATE’s goal to position the Commission
to deliver relevant high quality accreditation

Message from the CAATE President – Greg Gardner, EdD, ATC
 (continued from Page 1) 

services that support Athletic Training 
Education Programs. 
I encourage each of you to become involved in
the accreditation process as a site visitor if you
have not already done so.  We will be 
conducting new site visitor training in San
Antonio in conjunction with the NATA annual
meeting.  I also encourage you to consider 
attending the seminar the CAATE is presenting
as a pre-conference session at the NATA 
Educators Workshop.  The focus of this 
Workshop will be best practices in
accreditation.  This will be a nuts and bolts
session focusing on how to maintain 
accreditation and address all of the processes
and documentation associated with it. The 
best practices session is scheduled to be
presented in San Antonio as well. 
Thank you for supporting athletic training 
education.  On behalf of the CAATE, I thank 
you and encourage you to continue to move
forward with us as we continue to improve! 

Lengthening of Maximum Possible Accreditation Award supported 
by Annual Report Data 
The CAATE voted in its August 2008 meeting
to extend the maximum possible
accreditation award from seven (7) to ten
(10) years, effective with the Fall 2007-Spring 
2008 site visits.  Only those programs found to
be in compliance with all accreditation
Standards at the end of the comprehensive 
review cycle (Self-Study  Site Visit
Rejoinder submission) may receive the
maximum ten (10) year award.  The CAATE
believes that there is a relationship between
the number of comprehensive reviews that
have ended (after submission of the Rejoinder)
with no citations and the improved rigor of the
Annual Report and Annual Report Audit

process.  While no program or Program
Director enjoys the Annual Report process,
more non-compliances have been identified 
and then rectified through the Annual Review
process than ever before.  The CAATE 
believes that this early recognition and
correction of non-compliances has decreased 
the number of citations identified through the
Comprehensive Review process.  It also
believes that programs are maintaining their
records and materials more consistently with 
what is required for the Comprehensive
Review as a result of the Annual Review 
process. 
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The CAATE Accredited Athletic Training
Education Programs recently have received a
request from the AMA's Health Care Careers
Directory to participate in a survey that will be
used in the 2009-2010 edition of the Directory. 
This career guide, developed and sponsored
by the AMA, is a tool used by many high
school students, guidance counselors, and
individuals interested in careers in health care, 
and provides CAATE-accredited programs with
a free means of advertising their programs. 
Program data are displayed in a chart format,
allowing you to quickly and easily compare
various programs and find the one you’re
seeking.  Chart data include class capacity,
start dates, program length(s), tuition,
academic award(s) granted, and availability of
evening/weekend courses. 
“The Directory is now more than ever the
number-one resource for information on the
diverse career opportunities in the health care
field,” said Paul H. Rockey, MD, MPH, director
of the AMA Division of Graduate Medical
Education.  In addition to a complete listing of
all accredited programs, with program name,
address, and contact information, the Directory
includes a handy description of each

profession’s job duties, required education, and
average salary.  A 2006 review by Doody’s 
Review Service awarded the Directory a 
perfect 5-star ranking (received by only 8% of
books reviewed) and called the Directory an 
“outstanding resource,” a “must have” for all
libraries, and a “highly recommended resource
for healthcare professionals.”  Similarly, the 
Brandon/Hill Selected List of Print Books and
Journals in Allied Health, published in the Bulletin 
of the Medical Library Association, mentions the 
Directory as an essential reference and 
resource. 
By simply completing the survey, your 
CAATE-accredited program will be 
included, with no expense to the program,
as one of the over 8,000 different health
professional educational programs listed in 
the next Directory.  Athletic Training was 
highlighted in the most recent Directory as #6 
in the “top 10 [health care] profession (by
size)”.  If you have any questions on the 
survey, please send an e-mail to
hpsurvey@ama-assn.org or call Dorothy 
Grant-Bryant at (312) 464-4936 or Enza 
Perrone at (312) 464-5333. 

Athletic Training Participation Requested by the American Medical 
Association 

Reminder to all Programs, that even though an
ATEP may be submitting a report to the
CAATE, the use of the CAATE logo, other than
the logo developed specifically for program
use, is restricted regardless of the purpose of

the use.  Please refer to the CAATE Policy,
available on-line in the CAATE Policy &
Procedure Manual, for CAATE Logo use
(http://caate.net/documents/logo_policy.html). 

Use of CAATE Logo on Rejoinders and Reports




