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Learning Outcomes

At the conclusion of this learning lab, participants will be able to:

• Explain the benefits of incorporating DEI & SJ content throughout 
an athletic training curriculum

• Analyze various methods of application for implementing DEI & SJ 
in athletic training curriculum

• Apply specific DEI content to course curriculum in an athletic 
training program 



Diversity, Equity, Inclusion

Diversity refers to the demographical composition of a group of people in 
any setting.

Equity refers to justice and fairness. Equitable practices are objective and 
should be free from bias.

Inclusion is the act of incorporating the intellect, creativity, experience & 
perspective of those within a diverse group to achieve their mission.



• Creating a knowledge 
base of DEI skills & 

practices.

• Having the

• capacity for nuance.

• Being conscious of 
the intricacies that 

come with DEI 
practices & skills.

• Reflecting on

• DEI skills in

• praxis.
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Cultural Competence 
needs to be viewed 

as a key characteristic 
of Proficient ATs, 

because it facilitates 
Patient-Centered 

Care.



Cultural 
Awareness

Student-
Centered 
Learning

•Encourages students to feel a sense 
of belonging in their programs.

•It improves student outcomes!



Key Words & Definitions in DEI Standards

Identities: identities that include but are not limited to: race; ethnicity; religion; 
national origin; age; marital status; disabilities/ability; sexual orientation; sex; 
gender; gender identity and expression; socioeconomic status; religion/spirituality; 
political affiliation; literacy/health literacy.

Social Justice: Social justice in healthcare is recognizing that equitable healthcare, 
which encompasses access to and quality of care, is a fundamental right and that 
healthcare providers promote fair treatment so that disparities are eliminated.



Key Words & Definitions in DEI Standards

Cultural Competency: the ability of both providers and systems to provide care to 
patients with diverse values, beliefs and behaviors, including tailoring delivery to 
meet patients’ social, cultural, and linguistic needs. 

Cultural Humility: A lifelong process of self-reflection and self-critique by which an 
individual willingly interacts with diverse individuals and not only learns about the 
cultures of others, but also examines their own beliefs and cultural identities to 
create an environment of empowerment, respect, and optimal care for all. Cultural 
humility includes sensitivity to historical realities of marginalization, violence, and 
oppression against certain groups.



Key Words & Definitions in DEI Standards

Social Determinants of Health: The conditions in which people are born, grow, live, 
work, and age. These circumstances are shaped by the distribution of money, power, 
and resources at global, national, and local levels. 

Socioeconomic Status: The social standing or class of an individual or group, 
frequently measured in terms of education, income, and occupation. Socioeconomic 
status has been linked to inequities in access to resources, and it affects 
psychological and physical health, education, and family well-being. 
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DEI Implementation in Health Professions Education

What are other health professions doing?



Strategies to Integrate DEI & SJ in AT Curriculum

Course 
Delivery 

Grading 

Discussion 

Group 
Work 

Active 
Learning 

Course 
Design 

Learning 
Objectives 

Course 
Content 

Assessments 



Examining AT Content for DEI Integration
Learning Objective -
standard
• Discuss specific steps in 

the proper evaluation 
and assessment of 
an orthopedic injury to 
the lower extremity

DEI Integration:
• Explain how issues 

related to diversity are 
relevant to the 
evaluation and 
assessment of an 
orthopedic injury 
occurring to the lower 
extremity



Sample AT Content –Orthopedic Assessment



Practical Application 
Utilizing current course materials participants will revise course 
content to produce one deliverable that integrates DEI&SJ content
• 40 minutes

• Sample course materials
• Course syllabi
• Learning objectives 
• Activities 
• Assignment descriptions 
• Program policies & procedures 
• Programmatic outcomes 
• Etc.…..
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