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Learning Outcomes
At the conclusion of this learning lab, participants will be able to:

Explain the benefits of incorporating DEI & SJ content throughout
an athletic training curriculum

Analyze various methods of application for implementing DEI & SJ
in athletic training curriculum

Apply specific DEI content to course curriculum in an athletic
training program
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Diversity, Equity, Inclusion

Diversity refers to the demographical composition of a group of people in
any setting.

Equity refers to justice and fairness. Equitable practices are objective and
should be free from bias.

Inclusion is the act of incorporating the intellect, creativity, experience &
perspective of those within a diverse group to achieve their mission.
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-
e Reflecting on

e DEI skills in
® praxis.

-

e Having the

e capacity for nuance.

Awareness

e Being conscious of
the intricacies that
come with DEI
practices & skills.

Sensitivity

Knowledge

e Creating a knowledge
base of DEI skills &
practices.
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Cultural Competence
needs to be viewed
as a key characteristic
of Proficient ATs,
because it facilitates
Patient-Centered
Care.

Life Long
Learner

Leadership
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Professional
Development

Integration
Clinical of Research

Proficiency

Cultural
Competence

Proficient Athletic Trainer
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Student-

Centered
Learning

Cultural

Awareness Encourages students to feel a sense

of belonging in their programs.

It improves student outcomes!
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Key Words & Definitions in DEI Standards

Identities: identities that include but are not limited to: race; ethnicity; religion;
national origin; age; marital status; disabilities/ability; sexual orientation; sex;
gender; gender identity and expression; socioeconomic status; religion/spirituality;
political affiliation; literacy/health literacy.

Social Justice: Social justice in healthcare is recognizing that equitable healthcare,
which encompasses access to and quality of care, is a fundamental right and that
healthcare providers promote fair treatment so that disparities are eliminated.
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Key Words & Definitions in DEI Standards

Cultural Competency: the ability of both providers and systems to provide care to
patients with diverse values, beliefs and behaviors, including tailoring delivery to
meet patients’ social, cultural, and linguistic needs.

Cultural Humility: A lifelong process of self-reflection and self-critique by which an
individual willingly interacts with diverse individuals and not only learns about the
cultures of others, but also examines their own beliefs and cultural identities to
create an environment of empowerment, respect, and optimal care for all. Cultural
humility includes sensitivity to historical realities of marginalization, violence, and

oppression against certain groups.
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Key Words & Definitions in DEI Standards

Social Determinants of Health: The conditions in which people are born, grow, live,
work, and age. These circumstances are shaped by the distribution of money, power,
and resources at global, national, and local levels.

Socioeconomic Status: The social standing or class of an individual or group,
frequently measured in terms of education, income, and occupation. Socioeconomic
status has been linked to inequities in access to resources, and it affects
psychological and physical health, education, and family well-being.

2022 CAATE 777,

Acoredilalion Congeence



The program demonstrates systematic diversity, equity, inclusion and social justice
efforts in its development, design and delivery.
Programs advance diversity, equity, inclusion, and social justice through a variety of

efforts

DEI These can include (but are not limited to) the following:

e participating in institutional efforts to advance diversity, equity, inclusion and

social justice;

& incorporating diversity, equity, inclusion and social justice across the
Sta n d a rd programecurriculum;

e recruiting and retaining diverse faculty, students, and preceptors;

e improving faculty and preceptors understanding and integration of
# 1 diversity, equity, inclusion, andsocial justice;

e implementing policies that support a climate of equity and
inclusion, free of harassment and discrimination;

e community engagements and/or scholarly endeavars (opportunities) that
are reflective of diversity, equity, inclusion, and social justice; and

e gathering program data that informs the programs diversity, equity,
inclusion, and social justice efforts. Sources may include, but are not
limited to, demographic reports, retention reports, equity analysis,
climate data, participation in DEI activities, competency development,
program evaluations, and interviews/focus group data.

rHow to Address This Standard 1
o Describe the current efforts (e.g. institutional, school, department, and
program) in advancingdiversity, equity, inclusion, and social justice within
program development, design and delivery.
» |dentify the sources of institutional and program data used to inform
k diversity, equity, inclusion and social justice efforts J
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Standard DEI 2: Practice cultural competency, foster cultural humility, and demonstrate
respect in client/patient care. This includes (but is not limited to) the following:
e Using contemporary nomenclature of various identities.
DEI e Analyzing the impact of group identification, including the intersectionality of
multiple identities, on health disparities, patient care, and patient outcomes.
e Analyzing the impact of marginalization on health disparities, patient care, and

Stan dard patientoutcomes.

e Developing strategies that minimize the impact of clinician-based bias,

# 2 prejudice, and privilege on patient interactions.
e Devising patient-centered interventions to diverse populations that account for

the healthcare delivery system

(How to Address This Standard \

e |dentify the courses and/or clinical education experiences
where students gain learning opportunities associated with
this standard and describe how each learning experience
ensures students are prepared to perform the skills associated
with the standard.
¢ Describe how these learning experiences are assessed and provide

\ example(s) of assessment tool(s) used. /
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Student
Centered
Learning

Positive
Changes in
Healthcare

Cultural
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Patient
Centered
Care

Healthcare Education Programs
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DEI Implementation in Health Professions Education

What are other health professions doin
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Strategies to Integrate DEI & SJ in AT Curriculum

Learning
Objectives

Active Course
Learning Delivery
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Examining AT Content for DEI Integration

Learning Objective - DEI Integration:
standard *  Explain how issues
* Discuss specific steps in related to diversity are
the proper evaluation relevant to the
and assessment of evaluation and
an orthopedic injury to assessment of an
the lower extremity orthopedic injury

occurring to the lower
extremity



Sample AT Content —Orthopedic Assessment

Assig;\ment: Culturally Based Physical Assessment Document

rurpose: The purpose of this activity is to allow students the opportunity to reflect on the
components of a culturally based physical assessment as they conduct a clinical examination.
Students will create a supplementary assessment tool to accompany their clinical examination
medical documentation procedures. This assessment tool will be comprised of appropriate
questions to gather cultural information that is relevant to the patient. The goal of the activity
is for students to gain a deeper understanding of potential cultural beliefs, values, or
preferences of the patient that may impact the health outcomes of the patient.

Assignment Description:

After reviewing the audio lecture and assigned readings for Module #2, and participating in the
interactive lecture, students will create a culturally relevant assessment tool to use during
clinical examinations of patients. Students are allowed to research potential assessment tools
from alternate health professions as a reference/resource, but the created assessment tool
must be applicable to athletic training clinical practice. We will review each other’s tools to

discuss similarities and differences at a later date in the semester. Please contact me with any
questions, you may have about the assignment.

Sample Resources:
L

To get you started, here are two resources with sample cultural assessment questions
that can be adapted for athletic training clinical practice.

http://www.jamardaresources.com/cersample/assessment questions.htm

https:[[www.myamericannurse.com[making-communig—health-mre—culturalmg
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Practical Application

Utilizing current course materials participants will revise course
content to produce one deliverable that integrates DEI&SJ content

o 40 minutes

Sample course materials
* Course syllabi
* Learning objectives
* Activities
* Assignment descriptions
* Program policies & procedures
* Programmatic outcomes
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